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WORKING IN THE RESOURCES SECTOR

Please enter the WOMEN IN RESOURCES AWARDS at www.cmewa.com

Image credits: Courtesy of lluka Resources Ltd (left) and Woodside Energy Ltd (right)



CME
MEN IN

AWARDS

COMPANY INNOVATION
INITIATIVE

Has your company promoted the role of women in the resources sector

through initiatives, policies or practices?

THE 2010 WOMEN IN
RESOURCES AWARDS

The Women in Resources Awards recognise
individuals and organisations Working to build
a world-class industry which provides attractive
career opportunities and develops people’s
capacity, including enhancing recognition and
participation of women in the sector.

COMPANY INNOVATION
INITIATIVE CATEGORY

This category recognises a company that has
implemented an innovative initiative, policy or
practice which demonstrates successful attraction,
selection, promotion or retention of women within
the resources sector. '

This Award will also:

o Promote and advocate industry best-practice,
approaches and outcomes in workforce diversity

o Raise community awareness of diversity
initiatives within the resources sector

o Encourage more women to consider the
resources sector as a career option

o Provide a networking opportunity for industry
representatives

WHO IS ELIGIBLE TO ENTER?

Your company needs to be a member of the Chamber
of Minerals and Energy Western Australia (CME).

If you are unsure if your company is a member of
the CME, you can check on the CME website
www.cmewa.com under ‘Membership'.

If your company is a national or international
company, the initiative entered must be specific to
the Western Australian resources sector.

Companies may make more than one submission;
each submission must be a different initiative.

CLOSING DATE

Submissions need to be lodged by Monday 11th
January 2010.

SELECTION PROCESS

The judging panel will review all submissions

that meet the eligibility requirements. Shortlisted
entrants will be subject to an interview carried out
by CME representatives.

MORE INFORMATION

Contact Susan Cull on 9220 8517 or email
s.cull@cmewa.com

TERMS AND CONDITIONS If a winner is under the age of 18, their parent/guardian will need to sign this form to consent to winner's participation

in the competition. Entering this Award gives permission for the CME to use winner's name, city / town of residence, recording of winner's voice,

likeness and photos for advertising and promotional purposes without compensation, unless otherwise prohibited by law. Employees from the

Chamber of Minerals and Energy of WA are ineligible to be nominated for this Award.
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COMPANY NOMINATION

Additional entry forms are available from the Chamber of Minerals and Energy website www.cmewa.com

Title of Initiative

(If successtul, this will appear on the certificate & trophy)

Company

Contact Person
Postal Address

Contact Person

Town / City Postcode

Business Phone Mobile

E-mail

Is this initiative free from copyright (Please tick)? [ ] Yes [ INo

If a finalist, who will attend the CMEWA Breakfast on the 8th March 2010?
Signed

Attach this entry form to your application and forward to Susan Cull - Project Officer, People Strategies
Postal address: Locked Bag N984, Perth WA 6844. Fax: (08) 9221 3701

SUBMISSIONS NEED TO BE LODGED BY CLOSE OF BUSINESS MONDAY 11th. JANUARY 2010

Finalists will be invited to attend the Awards Breakfast (8th March 2010), where the winner will be announced.
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AWARD APPLICATION

' COMPANY INNOVATION INITIATIVE

Please complete the following questions and selection criteria. Use examples
to explain your answers to the selection criteria questions. You are welcome to
provide additional information as attachments.

1. Briefly describe your company initiative.

2.Who were the people and/or mentors involved?
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3. Why was the initiative developed?
What were the key issues to overcome and how did the company overcome them?

4. How has this initiative demonstrated the attraction,
selection, promotion or retention of women in the resources sector?
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5. How has this initiative demonstrated positive outcomes or enhanced your company,
workforce and/or local community?

6. What would be the benefits to other companies and communities to implement a similar initiative?




